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Students First Inclusiveness of Ideas
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. We value student- We value mutual respect for everyone, expressed through fairness

promotes school spirit. and equitable treatment. We embrace multiculturalism and recognize
ent and retention, the unique contributions'of all people. We value open communication

e
—
-
-

satlsfactlon and and the candid exchange of thoughts and opinions.
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" We Dbelieve optimal results are best achieved by collaborating with
lipfor our students, our employees and the ~ employees to solve problems and reach 0
personal growth.and seek to continuously learn as planning and joint goal-setting to ad
being responsive to our changing environment. the university.
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Saeyieving sttutlnal Effective Use of Technology

S es. '_{.ﬁ-; “We view technology as a tool to enhance teaching and learning and
r students, faculty and to improve the effectiveness of our educational and administrative

ment that encourages individual processes.

Equitable Reward System

We support a performance-based system that recognizes and values
inistration the contributions of all employees. We value equal opportunity I

believe upward mobility for everyone.
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